Thurston County
Fire District Three
Agenda for the Board of Fire Commissioners
Regular Meeting
December 20, 2018
5:30 pm
I.

CALL TO ORDER / FLAG SALUTE

II.

APPROVAL OF THE AGENDA
A. Additions / Deletions

III.

FIREFIGHTER MURPHY MEMORIAL PRESENTATION

IV.

HEARING OF THE PUBLIC / MEMBERS PRESENT

V.

APPROVAL OF THE CONSENT AGENDA
A. Draft minutes of the December 6, 2018 regular Board of Fire Commissioners
meeting.
B. AP 12B 2018 Warrants
• General Fund 001 (Acct# 6630) checks numbered #20924 through #20958
in the amount of $83,297.28.
•

Capital Projects Fund 301 (Acct# 6631) checks numbered #20959 in the
amount of $3,404.37.

•

2017 Capital Improvement Project Fund 306 (Acct#6639) checks #20960
through #20963 in the amount of $92,122.81.

C. Payroll #12A in the amount of $1,069,820.17.
VI.

COMMITTEE REPORTS
A. Thurston County Medic One
E.M.S. Council

Commissioner Kirkbride

B. Thurston 9-1-1 Communications (TCOMM)
Administration Board
C. City / District Liaison
Communication updates

Commissioner Wilson
Commissioners Kirkbride & Wilson

D. Thurston County Fire Commissioners Association
Regular meeting

Commissioner Dobry

E. Thurston Regional Planning Council
Status report

Commissioner Dobry

F. Community Outreach
Status report

Staff

G. Nisqually Tribe
Status report

Staff

H. Capital Facilities and Equipment Activities

Staff

VII.

OLD BUSINESS
A. 2019-2021 Labor Agreement with Firefighters’ Local #2903:
Discussion/Proposed Action (see Appendix A)

VIII.

NEW BUSINESS
A. BLS Contract with Medic One: Staff Report/Potential Action (see Appendix B)

IX.

ADMINISTRATIVE REPORT

X.

COMMISSIONER COMMENTS

XI.

OTHER INFORMATION
A. Suggestion Box
B. Correspondence

XII.

HEARING OF THE PUBLIC / MEMBERS PRESENT

XIII.

ADJOURNMENT
THERE WILL BE NO WORKSHOP CONDUCTED THIS EVENING.
Next Regular Meeting: January 3, 2019 – 5:30 pm

THURSTON COUNTY FIRE DISTRICT THREE
BOARD OF FIRE COMMISSIONERS
MINUTES OF THE MEETING
December 6, 2018
Present:
Chair Kirkbride
Vice Chair Wilson
Commissioner Ryder
Commissioner Dobry
Commissioner Roberts
I.

CALL TO ORDER / FLAG SALUTE
Chair Kirkbride called the meeting to order at 5:30 p.m.

II.
APPROVAL OF THE AGENDA
MOTION: To accept the agenda as presented.
Motion: Commissioner Roberts
Second: Commissioner Ryder
Carried: Unanimous
III.

HEARING OF THE PUBLIC / MEMBERS PRESENT
Olympic Ambulance Director of Thurston County Operations Chris Clem
announced that their agency’s holiday Christmas Party will be at held at
Pelligrino’s Restaurant on December 12, 2018.

IV.

APPROVAL OF THE CONSENT AGENDA
A. Draft minutes of the November 15, 2018 regular Board of Fire Commissioners
meeting.
B. Warrants
• General Fund 001 (Acct# 6630) checks numbered #20872 through #20910
in the amount of $112,742.17.
Chair Kirkbride inquired about the following warrants and Chief Brooks
gave a description:
1. CWO Construction in the amount of $7,850 for Station 33 & 35
Storage Cabinets – Repurposed cabinetry from the Bay for EMS supply
storage. Proposal is to move the bunker gear storage in the bay to the
hallway.
2. Hannukaine Signs & Graphics in the amount of $4,029.30 – Relabeling of the originally Medic One owned vehicle to the now District
owned Aid Unit District design.
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C. Payroll #11B 2018 in the amount of $ 372,819.18.
MOTION: To accept the consent agenda as presented.
Motion: Commissioner Wilson
Second: Commissioner Dobry
Carried: Unanimous
V.

COMMITTEE REPORTS
A. Thurston County Medic One
E.M.S. Council
The next regular meeting is December 19, 2018.
B. Thurston 9-1-1 Communications (TCOMM)
Administration Board
No report. The next meeting is January 9, 2019.
C. City / District Liaison
Communication updates
The next meeting is December 12, 2018 located at Station 31, 1 p.m.
D. Thurston County Fire Commissioners Association
Regular meeting
Vice Chair Wilson attended the general meeting on November 20, 2018. She
reported that 2019 Committee Appointments were made and Thurston County
Emergency Management Coordinator presented new updates on Emergency
Planning. The next meeting is the Christmas Party on December 18, 2018.
Location is to be determined.
E. Thurston Regional Planning Council
Status report
The next meeting is December 7, 2018. Commissioner Dobry will attend.
F. Community Outreach
Status report
Staff
1. City of Lacey Christmas Tree Lighting & Parade Santa Mobile – The Santa
Mobile participated in the City of Lacey Christmas Tree Lighting and
Parade on December 3, 2018 and began the 14 nights of neighborhood
visits throughout the month.
2. Lacey Firefighters Charity Holiday Shopping – December 15, 2018. 9 a.m.
at Station 31.
3. Annual Homeowners Association Meeting Calendar
• Meridian Campus – Vice Chair Roberts and Chief Brooks attended the
November 26, 2018 meeting.
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•

Sunset Hollow – December 18, 2018 located at Station 33, 6 p.m. Vice
Chair Wilson and Chief Brooks will attend.

4. Staff Holiday Luncheon – December 20, 2018 located at Station 31, 12
p.m.
5. Volunteer Firefighter Recruit Academy Graduation – December 12, 2018,
6 p.m. located at South Puget Sound Community College Lacey Campus.
G. Nisqually Tribe
Status report
Staff
No report.
H. Capital Facilities and Equipment Activities
Staff
1. New Engine 34 – Anticipated completion at the end of the year.
2. Newly Re-Chassis Aid Unit – Inspection is complete and will be delivered
tomorrow for lettering and outfitting of equipment. It will be assigned as
Aid Unit 33.
3. New Bay Doors – Installation will begin at Station 35 in January.
4. New Station – Chief Brooks reported that the County Special Use Permit
was awarded to the District with no issues. Chief Brooks attended a
meeting on the Steilacoom Road Annexation with the City and County
Senior Planners. He reported that there is anticipation that the county will
request review by Boundary Review Board. Chair and Vice Chair
recommended that the District move forward with permit planning through
the County. Facilities Equipment Technology Director Matt Chambers
will meet with Rice Fergus Miller next week.
VI.

OLD BUSINESS
A. Proposed Annexation of Steilacoom Rd. Properties: Staff Update
Chief Brooks gave his report under Capital Facilities and Equipment Activities
item 4.

VII.

NEW BUSINESS
A. 2017 Audit Report: Staff Report
Chief Brooks reported that the District received a clean audit report. Vice
Chair Wilson commented that the Auditor was very appreciative of staff’s
responsiveness in providing information.
B. 2019-2021 Labor Agreement with Firefighters’ Local #2903:
Discussion/Potential Action
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Chief Brooks announced the presence of Local #2903 Vice President Jim
Green and thanked the Executive Board for their efforts. He referenced the
proposed final draft and highlighted the contract changes.
Commissioner Dobry stated that he did not have the red line draft of the
proposed agreement and highlighted his concerns. He requested a copy of the
red line draft to review and to postpone action to the next regular Board
meeting. Chief Brooks will email the red line draft to the Board. Vice Chair
Wilson suggested that the red line drafts be included in the future and any
questions be addressed to the Chief prior to the meeting.
No action taken. Action will be taken at the December 20, 2018 meeting.
Chair Kirkbride suggested the following edits:
• Promotional Process on page 14 – Correct reference from alphabetic to
bullets.
• “He” reference throughout document – Convert to gender neutral language
VIII.

ADMINISTRATIVE REPORT
Chief Brooks reported the following updates/events:
1. Family Support Program
• The Managing Holiday Stress Workshop on December 5, 2018 was a
success. 20-30 were in attendance. Video participation was also available
at the substations for the duty crews.
• Spouses Workshop – A one-day relationship seminar will be available
January 19th & 26th.
2. Finance Report November – 99% of budget revenue. Total Expenditures is
88%.
3. Lacey Chamber Membership – The District renewed membership.
4. Read around Lacey – The Board opted out of participating this year due to
limited staff availability.
5. Surplus Engine – The oldest engine in the District’s fleet reaching 30 years of
service. It is currently dedicated for training and is stored at District 8 due to
space constraints. Chief Brooks reported that the cash value is low and local
regional groups have expressed an interest in the engine to keep it in our
community and preserve it as a historical piece. He inquired the Board’s
willingness to consider donating it for that purpose. Chair Kirkbride suggested
that the District inquire the City of Lacey’s interest for inclusion in the new
museum planning at the next City / District Liaison meeting. The Board
agreed that if the engine is declared no value, surplus or donation will be
considered.
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6. Firefighter Murphy Memorial Recognition – There is effort underway to
develop a shadow box for display at Station 31 at the next regular Board
meeting on December 20, 2018. The recognition will be conducted prior to the
agenda items. The City of Olympia Fire Department will be covering the
District during that time.
7. Retirement Recognition
• Firefighter Lt. Craig Halstrom – December 31, 2018, 7 a.m. located at
Station 31.
• Volunteer Firefighter Coordinator Jim Dickson – Last day is December 31,
2018. The Board inquired his availability to be recognized at the first
regular Board meeting in January. Chief Brooks will follow-up with the
Board.
IX.

COMMISSIONER COMMENTS
Commissioner Roberts commented that she enjoyed the Santa Mobile and Tree
Lighting event. She also appreciates receiving the red line draft of the Local
#2903 and District Agreement. Commissioner Roberts will not attend the next
meeting. She is available to participate via teleconference
Commissioner Dobry stated that he will attend the Volunteer Firefighter Academy
graduation and WA Fire Commissioner Board meeting.
Commissioner Ryder commented that she will be traveling out of town but plans
to return prior to the next Board Meeting.
Vice Chair Wilson announced she dined at the Firehouse Subs and was amazed
with the District memorabilia. She announced that she will not be able to attend
the Lacey Firefighter’s Holiday shopping event.
Chair Kirkbride thanked the Chief, the leadership team, and members of the union
for their efforts in establishing the proposed labor agreement. He commented that
he believes it’s a fair contract.
The Board thanked Finance Director Dale Hough and his finance team for the
clean audit.

X.

OTHER INFORMATION
A. Suggestion Box – None
B. Correspondence – Nisqually Sportsman’s Club $500 donation in appreciation
of the joint water rescue training.

XI.

HEARING OF THE PUBLIC / MEMBERS PRESENT
None
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XII.

ADJOURNMENT
The meeting was adjourned at 6:55 p.m.
THERE WILL BE NO WORKSHOP CONDUCTED THIS EVENING.
Next Regular Meeting: December 20, 2018 – 5:30 p.m.
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THURSTON COUNTY FIRE DIST. #3
MASTER PAYROLL LIST
Payroll Period 12A 2018

Checks Total Amount

323,649.61

DIRECT DEPOSIT - KEY BANK

418,767.86

KEY BANK FUNDS TRANSFER TO IRS
FED INCOME TAX DEPOSIT

79,990.70

KEY BANK FUNDS TRANSFER TO IRS
MEDICARE DEPOSIT

21,500.64

KEY BANK FUNDS TRANSFER TO IRS
SOCIAL SECURITY DEPOSIT

1,059.66

Net Tax Deposit Total

102,551.00

UNEMPLOYMENT FUND

0.00

WASH STATE DEPT OF
RETIREMENT SYSTEMS

224,851.70

TOTAL PAYROLL

1,069,820.17

Labor Agreement
By and between

Thurston County Fire District Three
(Lacey Fire District Three)
And

International Association of Firefighters
Local #2903
January 1, 2019
To
December 31, 2021
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PREAMBLE
This Agreement is entered into by Thurston County Fire District Three (hereinafter referred to as the
Employer) and the International Association of Firefighters Local # 2903 (hereinafter referred to as the
Union).

ARTICLE 1

PURPOSE OF AGREEMENT

It is the purpose of this Agreement to set forth the entire agreement between the Employer and the Union in
regard to wages, hours and working conditions so as to promote efficient and uninterrupted performance of
Employer functions. It is also intended to provide recognition for the rights and responsibilities of the
Employer, the Union and the employees in the bargaining unit.

ARTICLE 2

PREVAILING RIGHTS

The Union shall have all rights as set forth in this Agreement and by law.

ARTICLE 3
Section 1

POLICIES
Recognition

The Employer recognizes the Union as the exclusive bargaining representative for all full-time, uniformed
personnel employed by the Employer as listed in Appendix A and as defined by RCW 41.26.030 [16 (ah)].

Section 2

Union Security

A.

It is recognized that the negotiations and administration of this Agreement entail expenses that
appropriately are shared by all employees who are beneficiaries of this Agreement. The terms and
conditions of this Agreement with regard to Union membership or the payment of an agency shop fee
or alternatives are set forth below in accordance with RCW 41.56.

B.

The parties agree that it is not a condition of employment to be a member of the union based on the
Supreme Court of the United States ruling Janus v. AFSCME in 2018. However, in order to preserve
solidarity, employee benefits, and job security, the union encourages all eligible employees to become
a union member and remain a union member in good standing. The union believes that union
membership is a means to ensure the acquisition and maintenance of excellent benefits and job security.
The employer, while having to remain neutral in regard to membership, recognizes the union as the
sole bargaining unit representative relative to wages, hours, and working conditions for all firefighters
and officers as enumerated in RCW 41.56. Employees desiring to become, and/or remain, a member
of the union shall advise the employer with an “opt-in” letter provided by the union that authorizes the
deduction of union dues/fees from the wages of employees who have chosen to “opt-in” and forward
them to the union each month. Conversely, those who choose to “opt-out” of union membership shall
advise the employer in the same manner.

C.

The Employer agrees to the deduction of regular monthly dues, assessments uniformly levied by the
Union, and PAC contributions for those employees who request in writing to have any of these items
deducted on the basis of individually signed voluntary check-off authorization cards, copies of which are
filed with the Finance Office. New employees who fail to authorize payroll deductions, will have
regular monthly dues and assessment fees deducted from their salary and paid to the Union pursuant to
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RCW 41.56.110. Such deductions shall be remitted to the Union Treasurer and the Union agrees to
indemnify and hold the Employer harmless against any and all claims, suits, orders and other judgments
brought or issued against the Employer as a result of the Dues Deduction System.
D.

The Union agrees to indemnify and hold the Employer harmless against any liability which may arise
by reason of any action taken by the Employer to comply with the provisions of the Section above,
including reimbursement for any legal fees or expenses incurred in connection therewith. The
Employer agrees to notify the Union promptly in writing of any claim, demand, suit or other form of
liability in regard to which it will seek to implement the provisions of this item and, if the Union so
requests in writing, to surrender claims, demands, suits or other forms of liability.

Section 3

Non‐discrimination

A.

The provisions of this Agreement shall apply to all employees in the bargaining unit without unlawful
discrimination as to age, marital status, race, color, creed, religion, national origin, mental, sensory or
physical disability, sex, sexual orientation, or Union affiliation. The Union shall share equally with the
Employer the responsibility for applying the provisions of this Agreement.

B.

All references to employees in this Agreement designate both sexes.

C.

The grievance procedure of Article 25 shall apply to any disputes under this Article, provided, however,
that the arbitration provisions contained in Step 3 shall not apply, except in the case of discrimination
for union affiliation and the decision of the Employer at Step 2 shall be final with respect to any claim
of violation of this Article.

ARTICLE 4
A.

MANAGEMENT RIGHTS

The Union recognizes the prerogative of the Employer to operate and manage its affairs in all respects
in accordance with its lawful mandate, and the powers or authority which the Employer has not
specifically abridged, delegated or modified by this Agreement are retained by the Employer, including
but not limited to the right to contract for services of any and all types; provided that the effects of any
decision to contract out will be subject to negotiations pursuant to RCW 41.56.
The direction of its working force and operations are vested exclusively in the Employer. This
shall include, but not be limited to the right to:

 Direct employees;
 Hire, promote, transfer, assign, retain and lay off employees;
 For just cause, suspend, demote, discipline, and discharge employees;
 Maintain the efficiency of the operation entrusted to the Employer;
 Determine the methods, means and personnel by which such operations are to be conducted
and the hours of operation;

 Determine shift starting and ending times.
B.
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Any changes in management rights not enumerated above affecting wages, hours and working
conditions shall be made in accordance with RCW 41.56.

ARTICLE 5

PERFORMANCE OF DUTY

A.

The Employer and the Union agree that the public interest requires the efficient and uninterrupted
performance of all Employer services, and to this end pledge their best efforts to avoid or eliminate
any conduct contrary to the objective.

B.

During the life of this Agreement, the Union shall not cause or condone any work stoppage, strike,
slowdown, or sickout, nor will the employees engage in any such acts, and should the same occur, the
Union agrees to take all reasonable steps to end such interference.

ARTICLE 6
Section 1

WAGES
Salaries

The base salaries to be paid to employees and the wage differential between position classifications are set
forth in Appendix A
Step increases for employees will be tied to the following:

•

Step 2: At least one year of service; successful completion of an agreed upon, accredited recruit
academy; successful completion of Fire District specific orientation and training; satisfactory
completion of first (1st) year JATC requirements.

•

Step 3: At least one year at Step 2; satisfactory completion of second (2nd) year JATC
requirements.

•

Step 4: At least one year at Step 3; satisfactory completion of third (3rd) year JATC requirements.

•

Step 5: At least one year at Step 4.

Section 2

Cola Adjustments

During the life of this contract, bargaining Unit Personnel will receive COLA increases equal to the
following:

•

For 2020, the 2019 base salary shall be increased by 3.5%.

•

For 2021, the 2020 base salary shall be increased by 3.5%

•

For 2020 and 2021, if available District property tax revenue increases by 6%, or more, over the
previous year and the total District cost of employee healthcare benefits have been accounted for,
then the District agrees to allocate the realized dollar value to provide an increase to the base wages
outlined in this agreement up to an additional 1.5% in each year meeting these criteria.

•

For the term of this agreement, if available District revenue either decreases or increases by less
than 3.5%, then the District and Union agree to negotiate regarding mutually acceptable methods
for expense reductions prior to implementing any reductions in force of members represented by
the Union.

Section 3

Technician Pay

A.

Employees assigned to a qualified technical position shall receive Technician Pay in the amount of one
and one-half percent (1.5%) of top step firefighter.

B.

The following positions qualify for Tech Pay:
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a. SCBA Tech
b. OTEP Evaluator/Instructor
c. Peer Fitness Trainer
d. Fire Investigator
e. Fully qualified SORT team member
f. Fully qualified Water Rescue Specialist
C.

For all skill sets deemed acceptable for Technician Pay, mutually acceptable job descriptions and
performance benchmarks for each technical position shall be maintained.

D.

Technician Pay for the approved positions shall not exceed three percent (3%) of top step firefighter
per employee.

Section 4

Longevity Pay

In recognition of continuous service to the Employer, the base wage of an employee shall be adjusted by
the longevity percentage commensurate with service tenure as follows:

Service Tenure

At 61 to 120 months
At 121 to 180 months
At 181 to 240 months
At 241+ months

Wage Index

Section 5
A.
B.
C.

Percentage
2%
4%
6%
8%

Step 5 FF

Military Credit

Members who are honorably discharged from a branch of the US Armed Services shall be granted
years of service, equal to years of active duty, for the purpose of determining “service tenure” when
calculating longevity.
No more than 5 years of Active Duty time shall be counted for this purpose.
Active Duty time may only be used to count towards a member’s first Longevity step.

Section 6

Retroactive Pay

A.

When a Labor Agreement settlement is achieved after the expiration date of the previous Agreement,
all Bargaining Unit employees shall be paid for all due wages and benefits within forty-five
(45) calendar days from an agreed upon new Agreement implementation date. Retroactive pay shall
be calculated from the expiration date of the previous Agreement to the agreed upon new Agreement
implementation date.

B.

The Employer will provide retroactive pay to employees, who retire during a contract period prior to
contract settlement when the previous contract has expired. Retroactive pay will not be granted to
employees who resign, are terminated or are temporary employees who either resign or complete
the term of their temporary assignment during the negotiation period.
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ARTICLE 7
Section 1

HOURS OF WORK
Standard Workweek

The Union and Employer recognize that employees covered by this Agreement will generally work a
standard forty (40) hour, a forty-two (42) hour, or a 46.27 hour (24 hour shifts) workweek or as otherwise
negotiated with the Union.

Section 2

Forty (40) Hour Workweek

Schedules for employees assigned to a forty (40) hour workweek will be mutually agreed upon by the
Employer, Union, and employee prior to implementation. The FLSA period for employees assigned to a
40-hour workweek will consist of 14 consecutive days beginning on Monday and ending on Sunday.

Section 3

Forty-Two (42) Hour Workweek

A.

Schedules for employees assigned to the forty-two (42) hour workweek shall be four (4) twelve hour
shifts on followed by four (4) twelve hour shifts off. The FLSA period will be 24 days and run
concurrently with the 24-hour shift employee FLSA period.

B.

Forty-two hour employees shall not have debit days.

C.

Forty-two hour employees shall be paid holiday pay in the same manner as the twenty-four-hour shift
employees.

Section 4

Twenty‐Four (24) Hour Shift Employees

A.

The normal workweek for employees so assigned shall be routinely scheduled as one (1) work day
(duty shift) consisting of twenty-four (24) hours, followed by forty- eight (48) hours off, followed by
(1) work day (duty shift) consisting of twenty-four (24) hours, followed by ninety-six (96) hours off
duty. This is commonly referred to as a 4-platoon system, consisting of 4 shifts, A, B, C, and D.

B.

The use of Debit Time (Shifts worked in addition to the assigned schedule listed above) shall be used
to balance time worked vs time paid. For 2019, the number of Debit shifts owed the department, by
each member, shall equal 14 shifts (336 hours), to accommodate for a 46.27-hour workweek.
Workweek calculation is determined as follows:
Hours Scheduled + Debit Time – Holiday hours = hours worked/year
• Hours Scheduled = 365 days / 4 shifts = 91.25 shifts x 24 hours = 2190 hrs./year
• Debit Time = 14 Shifts x 24 hours = 336 hours
• 2190 + 336 -120 holiday hours = 2406 hours per year / 52 weeks = 46.27 hours per week

Section 5

Scheduling

A.

The Employer may, in accordance with established procedures, assign employees to any of the three
recognized workweeks in accordance with the needs of the Employer. Assignments shall only be made to
positions or work which is currently being performed by the Bargaining Unit unless an agreement is
negotiated between the Employer and the Union. Except in cases of catastrophic emergency, no
responder shall work for more than 48 consecutive hours without a minimum 8-hour period away
from duty.

B.

In emergencies, or to accommodate special training, employees will be given two (2) weeks’ notice of a
change in their regular workweek assignment. By mutual consent of the Employer, employee, and
consult with the Union, the two (2) weeks’ notice may be waived and/or the employee may be assigned
temporarily to a non-regulation workweek for the purpose of temporary or special projects or
activities.
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C.

Employees may be temporarily assigned to the Training Office for project work. Such temporary
assignments shall not exceed 3 months, and shall receive a 5% premium pay based on their base
monthly wage. Light Duty assignments do not qualify to receive premium pay.

D.

Members below the rank of Captain assigned in the Training Office for other than specific project
work as described in “C” above a shall receive a 2.5% premium pay based on their monthly wage.

Section 6

Shift Trades

A.

Employees may trade shift days provided that the trade is between employees with similar
positions/assignments or an ability to act in such positions/assignments; the trade does not result in
overtime; the trade meets the provisions of and is documented in the designated format. The Fire
Chief or his/her designee may grant such a request at their discretion.

B.

In the event an employee calls in sick for a shift trade, the following shall apply:
The member designated “trade-on” will be deducted sick leave from their leave bank commensurate
to the hours agreed to in the shift trade.

Section 7

Shift Transfers

When a shift vacancy exists, employees may request a shift transfer by submitting a letter of interest to
his/her supervisor for consideration. Should the Employer determine a need to assign an employee to a new
shift, the Employer will first consider transfer requests. If no transfer requests have been submitted, then an
employee will be selected using reverse seniority, unless another work priority takes precedence.

ARTICLE 8
Section 1

LEAVE

General Provisions

Prior to August 1st of each year, the Labor Management Committee shall meet to establish a Memorandum
of Understanding (MOU) regarding the terms and conditions for scheduling and use of debit days, personal
holidays and annual leave in order to project the number of shift positions regularly needed for minimum
daily staffing.

Section 2 Holidays
A.

The following shall be recognized as holidays for all employees in the bargaining unit:
New Year’s Day ........................................................................January 1st
Martin Luther King Day.........................................Third Monday in January
Presidents Day ..................................................Third Monday in February
Memorial Day ............................. As observed by the State of Washington
Independence Day.....................................................................................July 4th
Labor Day................................................. First Monday in September
Veteran's Day ........................................................................ November 11th
Thanksgiving ........................................... Fourth Thursday in November
Day after Thanksgiving .........................................Friday after Thanksgiving
Christmas Day........................................................................... December 25th
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B.

Forty (40) hour per week employees:
•

In the event a recognized holiday falls on a Saturday, the preceding Friday shall be observed.
In the event a recognized holiday falls on a Sunday, the following Monday shall be observed.

•

Where 40-hour per week employees work a flexible schedule other than 5 eight hour days, and
the holiday falls on a day not normally worked, the employee will have a day off that week as
agreed upon with the supervisor.

•

The employee may not work overtime on his/her scheduled observed holiday except for
emergency response callback or if the employee is away on mobilization.

C.

Forty-two-hour workweek and Twenty-four-hour shift employees: Those Shift employees who
work during the 24-hour period beginning on Independence Day, Thanksgiving Day, and
Christmas shall be compensated at a rate of two (2) times the regular rate of pay for actual hours
worked.

D.

Each calendar year, five (5) floating personal holiday leave days may be taken as agreed upon in the
established MOU regarding leave.

E.

•

One Personal Holiday will be accrued for each full three-month period worked. For leave
accrual purposes, any time worked in a month will constitute working the entire month.

•

All employees employed by the District on January 1st of a year shall be granted one
Personal Holiday. This Holiday time shall be available for immediate use in year earned.

For the life of this agreement, employees may annually sell back up to two (2) personal holidays
totaling up to 48 hours depending on work schedule, at their regular hourly rate. Employees must
declare the intent to use, cash out, or use personal holiday hours to “buy down” Debit hours
according to Leave MOU agreed upon annually. Eligible personal holidays will be cashed out in the
first paycheck of January following the year accrued.

Section 3

Vacation (Annual) Leave

A.

Each employee covered under this Agreement shall accrue vacation (annual) leave based on length
of time in service according to the schedule in Appendix B. Accrual shall be on a pro-rata basis
according to the length of time actively served and the schedule in Appendix B. Accruals will be
credited monthly. For leave accrual purposes, any time worked in a month will constitute working
the entire month.

B.

Vacation leave accruals will be suspended for employees absent greater than 90 days for a nonoccupational medical condition in accordance with the mutually agreed upon Long-Term
Disability policy and as permitted by applicable law.

C.

In 2019 employees may utilize up to 12 hours annually of annual leave for unscheduled and unforeseen
absence due to emergencies. Up to a 3-hour block of leave may initially be granted and then up to an
additional 9 hours of emergency annual leave may be granted if shift coverage is secured for the
absence. If voluntary shift coverage is not able to be secured, then any time off under this section
beyond 3 hours will be designated as leave without pay (LWOP). All requests for emergency annual
leave require Battalion Chief approval and documentation. Instances of this leave type usage will be
reviewed quarterly by the Labor Management Team. This program is allowed for up to a one-year
trial.

D.

Requests for leave shall be considered and granted on a seniority basis when submitted for approval
on or prior to December 15th of the prior year. These requests shall be in full-shift increments.

E.

All requests for leave submitted on or after December 16th shall be considered on a first-comefirst-served basis and may be in less than full shift increments.
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F.

Vacation leave shall be deducted from the employee's accrual on an hour-for-hour basis.

G.

The employee may accumulate all earned vacation throughout the year, providing that the ending
vacation leave balance on December 31st of each calendar year does not exceed 240 hours.

H.

Employees unable to use vacation leave due to extended absence may request a carry forward of up
to 48 hours in excess of the established limit. Hours carried forward must be used within twelve
months of the employee’s return to duty. Carry forward hours are granted by the Fire Chief or
designee.

I.

Employees shall be paid at their regular rate of pay for any unused accrual of vacation time to a
maximum of 240 hours when they are permanently separated from the service of the Employer for
any reason other than retirement or line of duty death. For retirement or LODD, the maximum
vacation time cashout is capped at 288 hours.

Section 4

Sick Leave

A.

New employees will be credited with one hundred and forty-four (144) hours of sick leave at their
starting date but shall not accumulate additional time until after the first four (4) months of
employment.

B.

After the first four (4) months of employment, employees shall accrue sick leave at a rate of twentyfour (24) hours for each full month of service.

C.

Sick leave may be accumulated up to a maximum of 1440 hours. Employees may accumulate all earned
sick leave throughout the year, providing that the ending balance as of December 31st of each year does
not exceed 1440 hours.

D.

Sick leave accruals will be suspended for employees absent greater than 90 days for a nonoccupational medical condition in accordance with the mutually agreed upon Long-Term
Disability policy and as permitted by applicable law.

E.

Accumulated sick leave may be used only for bona fide illness or injury of the employee; or, for
such other purposes as are permitted by the Employer's Family and Medical Leave policy; or, for the
death of a member of the employee’s household or a relative of the employee; or, for such purposes
permitted by applicable law.

F.

An employee may use accrued sick leave to care for a dependent child who has a health condition
or illness that requires their treatment and/or supervision; or, for such other purposes permitted by
applicable law. An employee who exhausts all accrued sick and other paid leave, including annual
leave, for the purpose just stated, may continue on unpaid leave for so long as permitted by applicable
law.

G.

Leave for adoption of a child; use of sick leave shall be allowed for appointments with adoption
agencies, social workers and attorneys, court proceedings, required travel and any other activities
necessary to allow the adoption of a child to proceed, and for such purposes as permitted by applicable
law. Upon adoption, the employee may use sick or other accrued paid leave, including
annual leave, for the care of the adopted child. If paid leave is not available, leave without pay must
be allowed as permitted by applicable law.

H.

Paternity and maternity leave for the birth of child; use of sick leave shall be allowed in accordance
with the Family and Medical Leave Act (FMLA) and other applicable law. If paid leave is not
available for such leave, leave without pay must be allowed.

I.

In the case of employees who are absent due to illness or injury for which they are receiving payment
from the Department of Labor and Industries, the difference between the employees' regular salary
and the amount received from L & I shall be shared equally between the employee and the
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Employer. The employee's portion shall be charged on a pro-rata basis from their sick leave until
exhausted and then from other accrued leave thereafter.

J.

•

Each employee assigned to a 24-hour shift schedule shall have 12 hours and employees
assigned to 40 and 42 hour shifts shall have 6.5 hours per shift deducted from sick leave until
exhausted and then from other accrued leave thereafter

•

Employees shall sign over to the District any L&I time loss payments within a reasonable
timeframe.

The District shall provide the disability leave supplement as required by law and mutually agreed upon
between Labor/Management Committee (24-hour shift get 6 added back to sick leave per shift missed
and 40 and 42 hour employees get 3 hours per shift added back to sick leave accruals). In the case of
employees who are absent due to illness or injury for which they are receiving payment from other
than Labor and Industries Disability Insurance:
•

Each employee assigned to a 24-hour shift schedule shall have 12 hours and employees
assigned to 40 and 42 hour shifts shall have 6.5 hours per shift deducted from sick leave until
exhausted and then from other accrued leave thereafter

•

Employees shall sign over to the District any Disability payments within a reasonable
timeframe.

K.

If an employee has exhausted accrued sick leave, the employee may draw up to three days or three
shifts, based on his/her work, against the sick leave he/she will earn in the future, in accordance
with rule or law as it relates to an on-the-job injury that results in a temporary disability.

L.

Employees may request member-to-member shared leave, in accordance with the policy and
procedures mutually agreed upon by the Labor Management Committee.

Section 5 – Paid Family and Medical Leave (PFML)
The District shall comply with the State PFML and will develop specific program language in 2019.
Eligible employees are covered by Washington’s Family and Medical Leave Program, RCW 50A.04.
Eligibility for leave and benefits, which begins January 1, 2020, is established by Washington law and is
therefore independent of this Agreement. Premiums for benefits are established by law and for the period
ending December 31, 2020, will total four-tenths of one percent (0.4%) of employees’ wages (unless otherwise
limited by action of the State). Beginning January 1, 2019, employees will pay through payroll deduction the
full cost of the premiums associated with family leave benefits and forty-five percent (45%) of the cost of the
premiums associated with the medical leave benefits, as determined under RCW 50A.04.115. The District will
pay the remaining premium amounts.

Section 6
A.

Sick Leave Compensation

Employees or their dependent survivor(s) will be paid for any accrued sick leave at the employee’s
current rate of pay under the following specific terms:

• Upon resignation or layoff, employees with five (5) or more years of service shall be paid a total of

fifteen percent (15%) of the employee’s sick leave balance at separation or the average end-ofcalendar-year sick leave balance for the most recent three (3) full years, whichever total is
lower.

• Upon retirement or the award of a duty disability pension, employees with five (5) or more years

of service shall be paid a total of fifty percent (50%) of the employee’s sick leave balance at
separation or the average end-of-calendar-year sick leave balance for the most recent three (3) full
Labor Agreement 2019 – 2021 Final
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years, whichever total is lower.

•
B.

In the event of a line-of-duty death as defined by State of Washington, the employee’s
designated sick leave beneficiary shall be paid a total of one hundred percent (100%) of the
employee’s sick leave balance at the time of death.

Employees eligible for retirement or awarded a duty disability pension with twenty (20) or more years
of service shall be paid a total of seventy-five percent (75%) of the employee’s sick leave balance or the
cash value equivalent of six hundred ($600) per month for every month up to the age of sixty-five (65)
with a maximum 144-month cap. Notification and payment shall be as follows:
•

Payment for retirees or duty disability pensions will be made in three (3) installments over a three
(3) year period; one-third (1/3) at separation, one-third (1/3) mid-year of the second year, and
one-third (1/3) mid-year of the third year.

C.

All payments under A and B of this section shall be allocated into the employee’s, Employer adopted,
HRA VEBA Medical Reimbursement Plan.

D.

December 31st of each year, members with a balance in their sick leave bank exceeding 1440 hours
will have their balance reduced to 1440 hours. Any hours above the 1440 hour “cap” shall be applied
to the Employee’s MERP plan at 25% of the employee’s hourly rate.

ARTICLE 9
Section 1

FITNESS
Peer Fitness Program

Both parties agree to the IAFC/IAFF Fire Service Joint Labor Management Wellness/Fitness Initiative
as a voluntary, non-punitive wellness program.

Section 2

Wellness Schedule

A priority schedule for one hour of wellness time shall be granted to all on-duty employees between the
hours of 0800 and 1000.

Section 3

Mandatory Medical Physicals

A.

Employees will complete an annual mandatory medical physical consistent with mutually agreed to
criteria. Medical physicals will be provided by a mutually acceptable provider, conducted on site
(when possible), and paid for by the employer. No individual results other than those required by the
WAC (currently respiratory fitness questionnaire) will be shared with the employer, with the
exception of “fit” or “not fit”.

B.

Employees not completing an annual mandatory medical physical will be scheduled for such by the
Employer and the medical physical will be conducted by the Employer’s Licensed Health Care
Professional.

Section 4

Fitness Assessments

Employees will complete an annual mandatory fitness assessment with a certified Peer Fitness Trainer.
Assessment results will be confidential and non-punitive.

Section 5
A.
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Fit for Duty/Return to Work

Employees absent from work three (3) or more shifts but less than ninety (90) days for a medical
reason shall be allowed to return to work based upon the findings of a Fit-for-Duty evaluation by
the employee’s Licensed Health Care Professional (LHCP). The employer-approved “Return to Work

Release” must be used.
B.

Any employee, who is absent from work for ninety (90) days or more for a medical reason, prior
to returning to work shall be required to attend a “Fit-for-Duty” examination conducted by the
Employer’s Licensed Health Care Professional. This examination shall be specific to the
employee’s illness / injury, shall require the employee to disclose related prescription medications
to the Employer’s LHCP, and shall not require the employee to submit to drug screening.

C.

Employees shall comply with all scheduling and Employer notifications as indicated on Fit for Duty
and Return to Work forms and in policy.

D.

Employees absent from work for twelve (12) months with an anticipated inability to return will be
evaluated in accordance with the mutually agreed upon Long-term Disability policy.

E.

The employee shall incur no cost for the Employer’s Fit-for-Duty examination and shall be
compensated for travel and examination time provided the examination occurs when the employee
is not regularly scheduled for work. The employee shall be reimbursed for necessary travel
mileage expense at the current Employer’s mileage rate, if the examination requires the use of the
employee’s personal vehicle.

F.

The Union and the Employer will maintain their jointly developed progressive and consistent medical
rehabilitation program that ensures a competent and safe return to duty.

Section 6

Substance Abuse and Rehabilitation

Employees are subject to the District’s Drug and Alcohol Misuse Prevention Policy and Procedures

Section 7

Mental Health

The District and Union mutually agree to the importance of regular recurring mental health training, and
agree to continue to work together on programs to strengthen the behavioral wellness of the members.

Section 8
A.

Light Duty

During an approved recovery / rehabilitation period, the employer may grant light or alternative duty
work assignments following a request from the employee, provided:
•

Such work is available; and,

•

The attending Licensed Health Care Professional releases the employee for this light or alternative
work.

B.

Employees shall typically be assigned to a forty (40) hour work week schedule unless an alternative
schedule is mutually agreed upon by the Employer and the Union.

C.

Employees requesting a twenty-four hour shift light duty assignments must have a Licensed Health
Care Professional’s release for a minimum of emergency operation of light vehicles.

ARTICLE 10
Section 1

OVERTIME

Compensation

A.

When scheduled by the Employer, compensation for overtime shall be paid at the rate of time and onehalf (1-1/2 times) the employees regular hourly rate of pay, computed to the nearest one-half (1/2) hour
for all hours worked beyond the employee’s normal work schedule.

B.

Employees working a forty (40) hour workweek will receive overtime compensation for all hours in
addition to the mutually agreed upon assigned work schedule, inclusive of Employer observed holidays
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and exclusive of meal periods. Leave without pay hours will reduce overtime pay in the same bi-weekly
pay period.
C.

Employees working on overtime beginning on Independence Day, Thanksgiving, and Christmas will
be compensated at a rate two and one half (2 ½) times the regular rate of pay for actual hours worked.
These hours are equivalent to the sum of the employee working an overtime shift compensated at one
and one half (1 ½) times the regular rate of pay for actual hours worked and one (1) times the regular
rate of pay for actual hours worked on Independence Day, Thanksgiving, and Christmas.

Section 2

Meetings and Training

A.

Employees shall be granted overtime compensation for off-duty time spent in attendance at meetings
and training sessions as required by the Employer and when the training is not offered on shift, when
required by the Employer to respond to alarms when off duty, or when working past shift. Training
shall not be considered required by the Employer when it results from certification, recertification or
other qualification requirements established by the federal, state, county or city governments or
governmental authorities.

B.

The Employer agrees to compensate Firefighters with a paramedic certification for in-service time and
Medic One required specific training courses, reimbursed by Medic One at the overtime rate. In
addition, overtime compensation shall be paid for travel time incurred while off duty enroute to and
from training classes outside the District when such training time is required by the Employer. Travel
time shall be calculated as the time which would elapse from departure from the District Headquarters
Station to the training site by the most direct route available.

Section 3

Emergency Call‐Back Pay

If an employee is required to report back for unscheduled duty, he shall be compensated a minimum of three
(3) hours at the overtime rate; provided, that this call-back pay shall only apply when an employee has been
relieved of duty and is required back on duty. The call back pay is not intended for non-emergency, scheduled
Employer business.

ARTICLE 11
Section 1
A.

OUT OF CLASS/CALLBACK

Eligibility

Any Bargaining Unit member temporarily assigned the responsibilities and duties of a position above
that which he/she normally holds shall be eligible for acting out of class pay which shall be applicable
as of the first hour of such designation. Such temporary assignments will be offered first to those
members on the shift where the vacancy exists and that are on the current promotional registry for the
position to be filled. If no shift member on the promotional registry is available to fill a vacancy, then
other members will be assigned based on the following qualifications:
Battalion Chief
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•

Another Battalion Chief; or,

•

A Captain with four (4) years combined continuous service as a Captain and/or Lieutenant
and completion of the Battalion Chief Mentor Program; or,

•

A Lieutenant with four (4) years as a lieutenant, completion of IFSAC Fire Officer 2 and
completion of the Battalion Chief Mentor Program.

•

Other qualifications which may be established through a Labor Management agreement and
formalized in a Memorandum of Understanding.

Captain
•

Another captain; or,

•

A lieutenant with one year as a lieutenant, completion of IFSAC Fire Officer 2, and
approvals of the Supervisor and the Deputy Chief of Operations.

•

Other qualifications which may be established through a Labor Management agreement and
formalized in a Memorandum of Understanding.

Lieutenant

B.

•

Another lieutenant; or,

•

A firefighter with 4 years as a firefighter and completion of IFSAC Firefighter I,
Firefighter II, Fire Officer 1, Fire Instructor 1, and Incident Safety Officer. Completion of
the Lieutenant Mentor Program and On-Line Blue Card training.

Employees hired prior to April 1, 1995, will be granted “historical recognition” by the Employer for
completion of competencies equivalent to NFPA 1021-1 and 1021-2 and will be eligible for out-ofclass assignments.

Section 2

Training

Out-of-class training and certifications may be offered internally and will incur no tuition or registration costs
to the employee. External training and certifications for out-of-class qualifications will incur no registration
or tuition costs to the employee only if the training has been identified in the employee’s professional
development plan or is approved by the Fire Chief or his/her designee.

Section 3

Out‐of‐Class Pay

An employee eligible for out-of-class pay as outlined in Section 1 above shall be paid at a rate equivalent
to the first pay step of the higher classification.

ARTICLE 12

PROMOTIONAL PROCESS

All promotions for all full-time, uniformed personnel (as defined by RCW 41.56.030 [7]) employed by the
Employer and as listed in Appendix A shall be based on merit and fitness as ascertained through an open
competitive examination process among Bargaining Unit personnel who meet all established prerequisites.

Section 1

General Provisions

The following provisions shall apply to all promotions among positions listed in Appendix A:
A.

All examinations shall be impartial and shall relate to those matters which will fairly examine the
candidates’ ability to discharge the duties of the relevant position.

B.

Eligibility to apply for entrance into a promotional examination process for the positions listed in
Appendix A shall require:

•

Out-of-Class qualification at the desired level of promotion for one year prior to application for
promotion;

•

Five (5) years continuous service with the Employer as a Firefighter to apply for promotion to the
rank of Lieutenant;

•

Current Lieutenant with two (2) years continuous service with the Employer as a Lieutenant to apply
for promotion to Captain.
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•

Current Captain with five (5) years of combined continuous service as a Lieutenant and/or Captain to
apply for promotion to the rank of Battalion Chief.

•

Current Lieutenant with five (5) years continuous service with the Employer as a Lieutenant to apply
for promotion to the rank of Battalion Chief.

•

Other provisions which may be established through a Labor Management agreement and formalized
in a Memorandum of Understanding

Section 2

Notification and Examination Preparation

No later than twelve (12) months prior to the expiration of the promotional register, the Union and the
Employer will identify the timelines and methods for notification, application, and subject matter.

Section 3

Promotional Process

The promotional process shall consist of the following components:
A. Initial screening assessment
B. Peer review ................................................................ 20%
C. Assessment lab ....................................... 40%
D. Oral Board ................................................. 40%
E. Service credit .............................. (See Below)
F. Education credit: ..................... (See Below)
G. Chief’s interview (conducted at time of vacancy)

Section 4 Scoring
An applicant’s total score shall be the sum of points earned on the peer review, assessment lab examination,
and the oral board along with any points earned by service credit or educational credit. The total maximum
number of points earned is three hundred twenty (320).
•

Initial Screening Assessment
Applicant’s performance on the supervisory suitability and knowledge, skills, and abilities written
examination component of the promotional process shall be used as a screening tool to determine the
number of candidates advancing to the Assessment Lab Examination.

•

•

The number of available Assessment Lab Examination slots shall be determined by the employer
and Vendor.

•

The number of highest scoring applicants advancing shall be equivalent to the number of
available Assessment Lab Examination slots. If any highest scoring applicant(s) elects not to
advance, then the next highest scoring applicant(s) will be eligible to advance up to the number
of available slots.

Peer Review; 60 points
Scoring and scope, will be determined by the Labor Management Committee with consult of the
Promotional Process Committee and Vendor.

•

Assessment Lab Examination; 120 points
An applicant’s performance on the assessment lab examination component of the promotional
process shall be scored as follows:
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•

•

The total number of correct examination responses shall be divided by the total number of
examination questions; the numerical result shall be the percentage of correct responses.

•

The percentage of correct responses shall be multiplied by “120” and the numerical result shall be
the total number of points earned by the applicant on the assessment lab examination component.

Oral Board; 120 points
An applicant’s performance on the Oral Board examination component of the promotional process
shall be scored as follows:

•

•

The total number of correct examination responses shall be divided by the total number of
examination questions; the numerical result shall be the percentage of correct responses.

•

The percentage of correct responses shall be multiplied by “120” and the numerical result shall be
the total number of points earned by the applicant on the Oral Board examination component.

Service Credit: 10 points
1/2 point will be added to each applicant’s score for each full year of continuous service with the
Employer, up to a maximum addition of ten (10) points.

•

Education Credit: 10 points
A maximum of ten (10) points will be added to each applicant’s score based upon documented
credit achievement from an accredited school of higher education.

•

•

Quarter systems; multiply transcript credits by .0556.

•

Semester systems; multiply transcript credits by .0834.

Minimum Scores

•

Any components requiring a minimum passing score will be predetermined by the employer
and vendor and published prior to implementation of the promotional process

•

If a candidate does not achieve a minimum passing score on a component with such requirements,
then the candidate will not be placed on the promotional registry. The Employer shall notify in
writing any applicant if he or she is disqualified for placement on the promotional register.

Section 5

Administration

A.

Promotional examinations shall be administered by the Employer through the use of an independent
examination consultant service, which the Employer and the Union have mutually agreed upon in
advance.

B.

Prior to examination development and the selection of reference materials, the Employer and the
Union shall meet to collaborate on desired candidate qualifications.

C.

All examination development meetings shall be open to mutually agreed upon labor and management
representatives and include the opportunity for comments, suggestions, and objections regarding
the examination. The Employer shall have final authority with regard to examination procedures
and content.

D.

The contract between the Employer and the examination consultant shall clearly include the expectation
that the examination is impartially administered. Further, no Employer personnel, other than the Fire
Chief and his/her designees, may have access to or notice of examination content prior to the
administration of the examination.

E.

The Oral Board component shall include a panel of at least three (3) individuals who hold a rank at or
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above the promotional position and who do not have any family relationship with an applicant.

Section 6

Promotional Register

A.

Promotional applicants who have successfully passed all portions of the examination process shall
become promotional candidates. The Employer shall develop a promotional register listing all
candidates in ranked order as determined by the candidates’ final scores. No scores shall be included
on the published register. Each applicant shall be provided their total examination score and
promotional candidates will also receive his/her numerical ranking on the promotional register.

B.

Ten (10) days after each applicant has confirmed receipt of the Employer’s notice, the
promotional register shall be posted on a bulletin board in each of the Employer’s staffed stations.
Promotional selection shall be made from the current promotional register at the date a vacancy occurs;
however, no appointment shall be made until completion of the ten (10) day examination review period
(Section 8).

C.

Promotional registers shall be valid for thirty-six (36) months from date of posting.

D.

A new promotional examination shall be conducted at least sixty (60) calendar days prior to the
expiration date of a current or extended promotional register. The subsequent promotional register
shall become current upon expiration of the previous register.

Section 7

Selection for Promotion

Following the ten (10) day examination review period (Section 8), the Employer shall consider for
promotional appointment based on the “rule of three”. The rule of three is defined as the number of vacant
positions plus two. In the event of tied scores among candidates eligible for consideration, all
candidates with tied scores shall be considered. The following table illustrates this selection methodology:

Candidates

Candidates

Candidates

Candidates

Candidates

1. 310 points

1. 310 points

1. 310 points

1. 310 points

1. 310 points

2. 310 points

2. 305 points

2. 300 points

2. 310 points

2. 300 points

3. 310 points

3. 305 points

3. 290 points

3. 300 points

3. 300 points

4. 300 points

4. 290 points

4. 290 points

4. 300 points

4. 300 points

5. 290 points

5. 290 points

5. 280 points

5. 290 points

5. 300 points

6. 280 points

6. 270 points

6. 280 points

6. 290 points

6. 290 points

Candidates
considered 1-3

Candidates
considered 1-3

Candidates
considered 1-4

Candidates
considered 1-4

Candidates
considered 1-5

Section 8

Challenges

A.

All promotional applicants shall have the opportunity to review and/or challenge the calculation
of their examination scoring. Such review must be requested in writing within five (5) calendar days,
and accomplished within ten (10) calendar days of notification of their total examination score. This
review must be witnessed by the Employer’s designee and the applicant is prohibited from making any
notations or records during this review.

B.

Scoring errors shall be promptly corrected and adjustments to the promotional register shall be made
accordingly. No promotional appointments may be made during this review period.
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Section 9

Examination Process and Component Review

The Employer and the Union shall, within thirty (30) calendar days of the promotional register posting,
schedule a meeting to review the promotional examination process and components.

Section 10

Promotional Appointment Notifications

The Employer will make a reasonable effort to provide telephone notification of promotional appointments
to all promotional candidates eligible for promotional consideration. Promotional candidates are responsible
to ensure that the Employer has current contact information to ensure timely notification.

Section 11

Vacancies

Promotional vacancies shall be filled without making a temporary appointment where there is a valid
promotional register for that position. A regular appointment should generally occur within sixty (60)
calendar days from the date a vacancy occurs. A vacancy is defined as a known or anticipated absence equal
to or greater than 180 days.

ARTICLE 13
Section 1

BENEFITS

Medical Coverage and Premiums

A.

Medical insurance plan coverage shall be equal to or greater than WFCA PPO 100 and Kaiser Permanente
plans fully funded by the Employer in 2019

B.

The Employer shall cover 100% of medical premiums for employees.

C.

If medical premiums increase annually by greater than 6% for Dependents covered by an employee’s
plan, the employee shall cover increases greater than 6%. The Employer shall cover all increases in
premiums for dependents up to 6% annually. Should dependent premiums increase less than 6%,
increases from the previous year that exceeded 6% shall be absorbed until the 6% threshold is reached.
See Appendix C Rate Schedule.

D.

Any decrease in premiums, or rate holidays, received by the Employer in any given year shall be
equally shared between the Employer and Union. Any funds shared with members from such a savings
shall by deposited in the member’s HRA VEBA account.

E.

A certificate of domestic partnership issued under the provisions of RCW 26.60.020 shall be
recognized as evidence of a qualified domestic partnership fulfilling all necessary eligibility criteria
for the partner of the employee to receive beneficiary medical, dental, and vision benefits.

F.

By August 1st of each year of this agreement, the Union and the Employer agree to meet and evaluate
coverage and premiums associated with medical, dual coverage medical, dental, vision and disability.

Section 2
A.

HRA/VEBA Contributions

The Employer agrees to annually contribute to a mutually agreed upon, Employer adopted,
HRA/VEBA Medical Reimbursement Plan for all employees defined as eligible to participate in the
plan. Contributions on behalf of eligible employees shall be based on the following selected funding
sources/formulas:

•

Sick leave cash-out upon separation from service or retirement: contributions shall include the cashout value of all unused sick leave days as indicated in Article 8, Leave;

•

Employer contribution in lieu of dependent medical insurance: eligibility is limited to employees
waiving medical insurance coverage for eligible dependents with proof of dependent coverage
under another qualified medical insurance plan. Employer contributions shall include fifty percent
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(50%) of the difference between the employee’s annualized monthly premium with dependents and
the employee’s annualized monthly premium without dependents.

•

Annual HRA/VEBA allotment: Semiannual contributions, fifty percent (50%) in January and fifty
percent (50%) in July. For members that start after January 1st or July 1st, HRA contributions will
be pro-rated and made in the next pay period. In 2019, contributions shall be equal to the following
total annual allotment:
Employee Only

$

509.36

Employee + 2 Dependents

$ 1,273.39

Employee + 1 Dependent

$

1,018.71

Employee + 3+ Dependents

$ 1,528.07

B.

January 1st of each year starting in 2020, a COLA adjustment shall be made to HRA contributions.
For 2020 and 2021, this COLA will increase contributions by 5% with values to be rounded to the
nearest whole dollar amount.

C.

All HRA benefit contributions will remain with the employee, employee’s beneficiary, or employee’s
dependent until the account balance reaches zero.

Section 3

Dental Coverage

The Employer shall provide a dental plan including orthodontic coverage to the employee and for his/her
dependents, equivalent to or better than the AWC Washington Dental Service Plan F at no premium cost to
the employee. Any increase in premium cost shall be borne by the Employer.

Section 4

Vision Insurance

The Employer shall provide a vision plan including coverage to the employee and his/her dependents
equivalent to the AWC VSP no co-pay Plan. Any increase in premium cost shall be borne by the Employer.

Section 5

Employee Disability Insurance (LEOFF II)

Each member of the bargaining unit of the LEOFF II shall participate in the disability program selected by
the Union.

Section 6

Medical Expense Reimbursement Program (MERP)

Union employees and designated participants shall make a monthly, pre-tax, seventy-five dollar ($75.00)
contribution from their base salaries to MERP. The contribution rate shall be deducted from the employee’s
paycheck on a pre-tax basis. These contributions shall be included as salary for the purpose of calculating
retirement benefits.

Section 7

Wellness Benefit

Employer will provide flu vaccinations for immediate family members at no cost to the employee.

Section 8

Deferred Compensation

For each Employee covered by this agreement, the Employer shall contribute four–and-a-half-percent (4.5)
of top step firefighter base wage to one or more of the three deferred compensation programs offered by the
Employer. The Employee shall choose the distribution of those funds among the programs offered. Until the
Employee designates the distribution of those funds, the Employer will make the designated contributions
into a predetermined default deferred compensation program.
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ARTICLE 14
Section 1

EDUCATIONAL INCENTIVE

Education Funding and Reimbursements

A.

Bargaining Unit members are eligible to participate in the Educational Incentive Program established
by Lacey Fire District Three. The Employer will annually allocate twenty-six thousand dollars
($26,000) for higher education reimbursement. The Employer will semi-annually reimburse
Bargaining Unit personnel for approved higher education expenses upon successful course
completion.

B.

Reimbursements for employees shall be limited to seventy-five percent (75%) of approved higher
education expenses. Where requests exceed the allocation, the process for reimbursement and
determination of qualifying education reimbursement expenses will be mutually agreed upon by the
Union and Employer and determined by a sub-Labor Management Committee.

Section 2
A.

Education Premium Pay

Employees will receive Education Premium Pay for obtained and verifiable education according to
the following scale:
Associates degree/ATA

1.5% Top Step FF

Bachelor’s or higher degree 3% Top Step FF
Master’s degree

4.5% Top Step FF

B.

Battalion Chiefs are not eligible for education premium pay below the level of Bachelor’s degree.

C.

The effective date for Education Premium Pay eligibility will be January 1st and July 1st of each year,
following submission of degree verification. Verification of eligible degrees shall be submitted on or
before December 31st or June 30th to take effect the following month.

ARTICLE 15
Section 1
A.

UNIFORMS

Employee Initial Uniform Issuance

All the following required uniform items shall be furnished to each new employee as part of his/her
initial uniform issue in accordance with federal and state safety standards and as approved by the Fire
Chief:

Uniform Items:

(1) Uniform Belt

(3) Uniform T-Shirts

(1) Winter Coat with
Removable Liner

(2) Collar Brass Set

(1)(2) Fitness T-Shirts and/or
(1)(2) Sleeveless T-Shirts

(3) Uniform Shirts

(1) Badge

(1) Fitness Shorts

(3) Uniform Pants

(3) Name Tags

(1) Fitness Sweatpants

(1) Pair Uniform Footwear

(3) Uniform Patches

(1) Fitness Sweatshirt

B.

The Union and Employer will determine mutually acceptable modifications to the initial uniform
issue.

C.

A change in rank will constitute a reissue of some items at no cost to the employee.
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D.

After successful completion of probation, employees shall be issued a Class A uniform by the
Employer.

E.

Any costs for modifications to uniforms due to change in status (rank, years of service, etc.), or
modifications required by the Employer, shall be borne by the Employer. All other costs regarding
modifications shall be borne by the Employee.

F.

During the third week of October employees shall wear agreed upon Breast Cancer Awareness Tshirts or sweat shirts to raise awareness for cancer research and testing, honor cancer survivors, and
remember loved ones lost to cancer.

Section 2

Annual Uniform Allotment

A.

The annual allotment is for replacement of uniform apparel and footwear and is not intended for
initial uniform issuance, bunker gear, or workplace safety apparel and equipment required by
federal or state law.

B.

After the first year of employment, employees will be allocated an annual uniform allotment in
the amount of four hundred and fifty dollars ($450) for the purchase and/or replacement of
approved uniform apparel and footwear through a third party vendor. Members can roll forward
up to fifty percent (50%) of the annual allocation not to exceed nine hundred dollars ($900) in
total available allotment.

C.

The Union and Employer will confer on uniform items to be approved for purchase through the
third party vendor including, but not limited to, hats, sweatshirts, fleece vests, etc.

ARTICLE 16

LAYOFFS

A.

In the case of a reduction in force, the employee with the least seniority with the District shall be laid
off first. In the event of a lay-off within the supervisory ranks, the affected person will be allowed to
return to the last lower level position held. Within the lower level classification, the employee with the
least seniority with the District shall be laid off first.

B.

The District shall maintain a reduction-in-force (RIF) reinstatement list separate from a voluntary
resignation reinstatement list. The RIF reinstatement list must be exhausted prior to considering
applicants from a voluntary resignation list or a new hiring eligibility list. The RIF reinstatement list
shall be effective for up to four years.

C.

To be eligible for reinstatement, those individuals on the RIF reinstatement list must maintain required
certifications and ensure the District has current contact information. Employees shall be recalled from
the reinstatement list in order of seniority and will remain on the list until they have been contacted
one time for re-employment. Seniority is to be determined based on time employed with the District
in a regular, full-time position. Employees recalled must pass the medical physical fit-for-duty exam
and any other test identified by the District’s physician.

D.

If the employee had not completed a training period prior to reduction-in-force, the time remaining in
the training period must be completed except that an employee who is gone two or more years must
complete a one-year training period.

ARTICLE 17
Section 1

EMPLOYMENT/CREDENTIAL STATUS

Investigations

During an internal or external investigation, the employee may be placed on administrative leave or may be
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offered non-emergency response duties until the matter is resolved.

Section 2

Credential Suspension / Restriction

A.

During a protocol restriction / suspension by an outside agency in which a member is not able to
perform the essential functions of his/her job, the Employer may offer up to two calendar weeks of
non-emergency response duties to allow this restriction to be resolved. This offer is contingent upon
the availability of productive non-emergency response work.

B.

If not resolved within two weeks, the employee may use annual leave and then unpaid leave until this
matter is resolved. If this matter is not resolved within ninety (90) days, then the employee will be
placed on unpaid leave and will be provided benefits at the employees cost.

C.

If the protocol restriction has not been resolved within six (6) months, the employee will be separated from
employment. If their protocols are reinstated and they still meet minimum qualifications, they will be
placed on a reinstatement-hiring list.

ARTICLE 18

EMERGENCY MEDICAL TRAINING

Employees who are not on duty for any EMT in-service classes provided by the Employer shall be
responsible for re-scheduling and receiving such classes on or off duty prior to the recertification deadline.

ARTICLE 19

DRIVER TRAINING PROGRAM

The Employer shall develop, implement, and maintain a comprehensive Driver/Operator Training Program
and develop an objective process to maintain competencies for Driver/Operators.

ARTICLE 20

JOINT LABOR MANAGEMENT COMMITTEE

There shall be a joint Labor / Management committee consisting of at least four (4)
representatives (two appointed by the Employer and two appointed by the Union). The committee shall meet
at least once each calendar quarter, or more often as agreed, to discuss labor management issues such as, but
not limited to, health and safety issues. The committee shall make its findings and recommendations to
the Employer.

ARTICLE 21

JOINT APPRENTICESHIP TRAINING COMMITTEE

There shall be a Joint Apprenticeship Training Committee (JATC) consisting of at least four
(4) representatives (two appointed by the Employer and two appointed by the Union). The committee shall
meet at least once each calendar quarter, or more often as agreed, to discuss JATC issues including, but
not limited to, program compliance, training and education, funding, etc.

ARTICLE 22

STANDARDS AND TESTING

The Employer may establish and maintain reasonable standards for the competent performance of bargaining
unit work by employees covered under this agreement after negotiation if required by RCW
41.56. The Employer may periodically conduct reasonable testing and evaluation to assure the ongoing
ability of such employees to meet the established standards. Employees who fail to perform satisfactorily
on any test shall be advised specifically of the deficiencies and given an opportunity to retake the test at a
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subsequent administration. Subsequent failure may be cause for disciplinary action.
Nothing in this Article shall limit the Employer's authority to take prompt action to address performance
deficiencies or incompetence detected through means other than periodic testing, nor prevents corrective or
disciplinary action prior to any reevaluation when an employee's performance reveals a safety risk to him or
herself or others.

ARTICLE 23
Section 1

TRAINING STATUS

Recruit and Lateral Entry Employees

A.

Recruit level and lateral entry employees shall be subject to a training period (probation) of twelve
(12) calendar months of continuous employment, commencing with the date of hire. Recruit level
employees may be subject to a training period extension up to, but not greater than eighteen (18) months
for unanticipated delays.

B.

It shall be the policy of the Department that all new employees hired shall be enrolled with the
Washington State Department of Labor in the Joint Apprenticeship Training Committee (JATC)
program for Firefighters.

C.

Completion of the first (1st) year of the JATC program, to include a JATC approved academy and
District orientation and training, shall be a condition of employment for entry level probationary
employees. Probation may be extended for special circumstances that cause delays with the
completion of first (1st) year requirements; including, but not limited to, time off for injury/illness,
military leave, fire academy availability, and/or reasons mutually agreed upon by the Union and the
Employer.

D.

Completion of the JATC program shall be a condition of employment for entry level employees, not
to exceed three (3) years. Time may be extended for special circumstances causing delays in
completion of second (2nd) and third (3rd) year requirements; including, but not limited to, time off for
injury/illness, military leave, fire academy availability, and/or reasons mutually agreed upon by the
Union and the Employer.

E.

It shall be the policy of the Employer to provide or make available required training to on-duty JATC
employees when possible. If the Employer is unable to provide required training on-duty, the training
office shall seek out and make available on-duty alternate learning options that will satisfy the training
requirement; including, but not limited to, internet (online) instruction. In the event instructional
options are unavailable, the Employer agrees to provide relief from duty to attend such required
training.

F.

By approval of the Employer, off-duty attendance to obtain required training will be compensated as
overtime, per Article 10, Section 1.

G.

Lateral entry employees with JATC credentials shall be compensated at the wage step commensurate
to their current level of certification. Lateral entry employees without JATC credentials will be
enrolled in the JATC program and may be granted Step 2 to Step 5 wages based on experience,
training, and education.

H.

During the training period (probation), the employee may be disciplined and/or discharged at the sole
discretion of the Employer and such discipline and/or discharge shall not be subject to the Grievance
and Arbitration procedures contained in Article 25 of the Agreement.

I.

During the training period (probation), the employee shall not:
a. Enter into any shift trades; except with other probationary employees or for training and
education purposes.
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b. Accept overtime work assignments with the exception of being held over for emergency response
duty or in lieu of mandatory overtime, emergency call-backs, and non-emergency program
activities.
c. Schedule annual leave with the exception of conflicts arising from significant pre-planned
events and activities that have been declared at the time of hire. Such annual leave shall be at the
discretion of the Fire Chief.
d. Be permanently assigned to a shift.
Shift assignments during the employee’s probationary
period will be considered temporary in nature and based on special training or department needs.

Section 2

Current Employees

Current employees may voluntarily participate in additional supplemental instruction courses. Voluntary
supplemental instruction will be eligible for reimbursement by means of the Education Incentive
Program established by the Employer. Education leave and overtime for voluntary supplemental
instruction is at the discretion of the Fire Chief or his/her designee.

Section 3

JATC Program Funding

In the event Washington State JATC funding assistance is diminished or terminated, the Union and
Management agree to discuss program modification options, up to and including discontinuing the program.

Section 4

Promoted Employees

Promoted employees shall be subject to a training period (probation) period of twelve (12) calendar months of
continuous employment in the promoted position, commencing with the date of promotion. During this
period, the employee may be reinstated to their previously held position should the employee choose
to do so or the Employer determines the promoted employee cannot successfully carry out the duties and
responsibilities of the position.

ARTICLE 24
Section 1

UNION BUSINESS

Time Off

A Union Leave Bank shall be established and maintained by the Employer. In accordance with the
number of hours approved by the Union, the Employer shall remove annual leave from each bargaining
unit member’s annual leave bank and transfer it to the Union Leave Bank on the first working day of a new
calendar year. Union leave shall be used under the same guidelines and provisions of regular annual leave,
except:

•

Leave for Union business must be also be approved by the President of IAFF Local # 2903;

•

Leave for Union business shall be scheduled for a minimum of 4-hours per occurrence and applied
for 48-hours prior to the start of the leave;

•

A maximum of two (2) Union representatives will be allowed to schedule leave for Union
business concurrently;

•

Leave for Union business will be granted even if it exceeds the maximum employees allowed offduty or should it incur overtime. If overtime is required to meet minimum staffing levels, then
union leave will be debited at 1 ½ times the hours of absence.

Section 2 Use of Fire Station
The Employer agrees to allow the use of fire stations for the regularly scheduled monthly meeting of the
Union provided such meetings do not disrupt normal Employer operations. Other uses of fire stations may
Labor Agreement 2019 – 2021 Final

Page | 23

be permitted with prior written approval of the Fire Chief or designee.

ARTICLE 25 GRIEVANCE/ARBITRATION
Section 1 Scope of Procedure
Grievances or complaints arising between the Employer and the Union or any employee(s) with respect to
the interpretation or application of any of the terms of this Agreement shall be settled according to the
following procedure, which shall be the exclusive remedy for redress of any alleged violation of the
Agreement.
Grievances or complaints arising between the Employer and the Union or any employee(s) with respect to
Unfair Labor Practices shall be settled according to the following procedure, provided however that the
arbitration provisions in Step 3 shall not apply.

Section 2 Union Representation
An aggrieved regular employee shall have the right guaranteed by RCW 41.56.080 to be represented by a
Union official.

Section 3 Procedure
Step 1: Oral Discussion: An aggrieved employee, with or without Union representation, shall meet
with the employee's supervisor within ten (10) calendar days of the time the employee learned or should have
known of the facts giving rise to the grievance, to attempt to resolve the difference at that level.
Step 2: Written Grievance: If no settlement is reached in Step 1, or in the case of a grievance initiated or
advanced by the Union, the aggrieved party may reduce to writing a statement of the grievance or complaint
which shall contain the following:

a. The facts upon which the grievance is based;
b. Reference to the section or sections of the Agreement alleged to have been violated; and
c. The remedy sought.
The written grievance shall be filed with the Fire Chief or Fire Chief's designee within fourteen (14) calendar
days following the termination of Step 1, or in case the Union is the aggrieved party, the time the Union
learned or should have known of the facts giving rise to the grievance.
The Fire Chief or designee shall conduct an investigation and shall notify the aggrieved employee and the
Union in writing of the decision and the reasons therefore within ten (10) calendar days after receipt of the
written grievance.
In the event the Fire Chief is not available to receive a grievance and the Fire Chief's designee shall not have
been appointed or shall not be available to receive a written grievance, then such grievance shall be filed
with the Employer within the time period stated above. If the grievance shall have been filed with the
Employer, then the period during which the Fire Chief or designee shall have to investigate and notify the
aggrieved employee of the decision shall begin on the first working day after such individual returns.
Step 3: Arbitration: In the event a grievance is not satisfactorily settled in Step 2, the Union may submit the
matter to arbitration under the procedures described below. The request for arbitration must be made within
thirty (30) calendar days after receipt of the Step 2 decision.

a. Arbiter Selection: In regard to each case reaching Step 3, the parties will attempt to agree on an
arbiter to hear and decide the particular case. If the parties are unable to agree to an arbiter within
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fourteen (14) calendar days of the submission of the written request for arbitration, a list of nine
(9) names shall be jointly requested by the parties from an agency or service mutually agreed
upon by the parties (such as FMCS or PERC). American Arbitration Association (AAA)
selection procedures shall be followed. Aside from arbiter selection procedures, the parties do
not adopt other AAA arbitration rules. In the event parties cannot agree on the agency or service,
the parties shall request the presiding judge of Thurston County Superior Court to select such an
agency or service to provide the list of arbiters.

b. Hearing: The arbiter shall hold a hearing and accept pertinent evidence submitted by both
parties and shall be empowered to request such data as he/she deems pertinent. Each party to the
proceedings may call such witnesses as may be necessary. The arguments of the parties may be
supported by oral comment and rebuttal.

c. Authority of the Arbiter: The arbiter shall be authorized to rule and issue a decision in writing on

the issue presented for arbitration, which decision shall be final and binding on both parties. The
arbiter shall rule only on the basis of information presented in the hearing and shall refuse to receive
any information after the hearing except for good cause and in the presence of both parties.

d. The arbiter shall have no power to render a decision that will add to, subtract from, or alter, change

or modify the terms of this Agreement, and the arbiter's power shall be limited to interpretation
and application of the express terms of this Agreement.

Costs of Arbitration: Each party shall pay any compensation and expenses relating to its own witnesses or
representatives. If either party requests a stenographic record of the hearing, the cost of said record will be
borne by the requesting party. If the other party also requests a copy, that party will pay one-half of the
stenographic costs. Unless otherwise ordered by the arbiter, the fee and expenses of the arbiter shall be borne
equally by the parties.
Rights: Pursuant that nothing in this Agreement shall be construed as a waiver of employee or Union rights
pursuant to RCW 49.48.030.

Section 4 Time Limits
Any time limits stipulated in this article may be extended for stated periods of time by the parties by mutual
written agreement, and any step or steps of the procedure may be waived by mutual written agreement in an
effort to expedite the matter.
If an aggrieved party fails to advance the grievance to the next step in the grievance procedure within the
specified time limit and in the specified manner, the grievance shall be considered
settled. The Employers failure to respond within the time limit at any step in the procedure shall permit the
aggrieved party to advance the grievance to the next step in the procedure.

ARTICLE 26 SAVINGS CLAUSE
If any Article of this Agreement or any Addendum hereto should be held invalid by operation of law
or by any tribunal of competent jurisdiction or if compliance with or enforcement of any Article should
be restrained by such tribunal, the remainder of this Agreement and Addenda thereto shall not be affected
thereby, and the parties shall enter into immediate collective bargaining negotiations for the
purpose of arriving at a mutually satisfactory replacement of such article and any other provisions of this Agreement
impacted thereby so as to preserve the total package agreement originally reached by the parties.
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Article 27 DURATION OF AGREEMENT

This Agreement shall be effective from January 1, 2019 through December 31, 2021. Any Article in this Agreement
may be opened at the request of both parties each year pursuant to RCW 41.56.440.
Signed this _____ day of _________ 2019
For Thurston County Fire District #3

For IAFF Local #2903

Frank Kirkbride (Chairman)

Chris Ross (President)

Judy Wilson

Jim Greene (Vice-President)

Liberty Ryder

Kyle Landwehrle (Secretary)

Eugene Dobry Jr

Dan Nadeau (Treasurer

Sylvia Roberts
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APPENDIX A
Wage Schedule
Rank
Firefighter

Step 1
75% Step 5 FF

Step 2

Step 3

Step 4

Step 5

80% Step 5 FF

85% Step 5 FF

90% Step 5 FF

100%

110% Step 5 FF

115% Step 5 FF

120% Step 5 FF

125% Step 5 FF

130% Step 5 FF

135% Step 5 FF

FF/ Paramedic
Certification

110% Step 1 FF

110% Step 2 FF 110% Step 3 FF 110% Step 4 FF 110% Step 5 FF

LT/ Paramedic
Certification

115% Step 5 FF

120% Step 5 FF

Tech Pay

1.5% Step 5 FF

1.5% Step 5 FF 1.5% Step 5 FF 1.5% Step 5 FF 1.5% Step 5 FF

Lieutenant
Captain
Battalion
Chief

2019 Monthly Wage Schedule
(rounded to nearest whole dollar)

Rank

Step 1

Step 2

Step 3

Step 4

Step 5

Firefighter

$5655

$6032

$6409

$6786

$7540

Lieutenant

$8294

$8671

Captain
Battalion
Chief
FF/ Paramedic
Certification
LT/ Paramedic
Certification

$9048

$9425

$9802

$10179

$6221
$8671

$6635

$7050

$7465

$8294
$9048

APPENDIX B
Vacation Leave Accrual
Accrued at
Beginning of
Month

Hours

2-24

12

25-60

15

61-120

18

121-180

20

181-240

22

241+

24

APPENDIX B – Vacation Leave Accrual
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APPENDIX C
Medical Insurance Premiums Table

WFCA PPO 100 plan
Percentage increase
PPO Spouse
PPO 1 child
PPO children
PPO Spouse + 1 child
PPO Spouse + children

AWC Kaiser
Permanente $20
Copay / $200
deductible plan
Percentage increase
Spouse
1 child
Children
Spouse + 1 child
Spouse + children

2019 Employer
paid medical
premium
annual est

2021 Employer
paid medical
premium

Baseline rate

2020 Employer
paid medical
premium
annual
6%

8997.96

9537.84

10,110.11

5169.48

5479.65

5808.43

9222.24

9775.57

10,362.11

14,167.44

15,017.49

15,918.54

18,220.32

19,313.54

20,472.35

2019 Employer
paid medical
Premium,
annual, est

6%

2020 Employer
paid medical
premium

2021
Employer paid
medical
premium

Baseline rate

6%

6%

7318.32
3734.40

7757.42
3958.46

8222.86
4195.97

7468.8
11,052.72
14,787.12

7916.93
11,715.88
15,674.35

8391.94
12,418.84
16,614.81

APPENDIX C – Medical Insurance Premiums Table

INTERGOVERNMENTAL EMS CONTRACT
Basic Life Support (BLS) Funding
THIS CONTRACT is made and entered into in duplicate originals this day by and between the
COUNTY OF THURSTON, a municipal corporation, hereinafter referred to as the ‘COUNTY’ and LACEY
FIRE DISTRICT 3 a municipal corporation, hereinafter referred to as the ‘AGENCY’;
WHEREAS, Chapter 39.34 RCW authorizes local governments to enter into agreements for joint
and cooperative undertakings; and
WHEREAS, regulations over the provision of emergency medical services include Chapters 18.71,
18.73, 70.168 RCW and Chapter 246-976 WAC; and
WHEREAS, RCW 70.168.120 authorizes the County to establish local emergency medical services
care councils; and
WHEREAS, Thurston County Medic One is supported by a county wide levy in order to provide
county wide emergency medical services as provided by law; and
WHEREAS, certain local agencies have the Basic Life Support (BLS) resources, as defined in State
Statute available to provide such services at the requisite level of quality and training; and
WHEREAS, the COUNTY desires to have the AGENCY perform BLS services as hereinafter set
forth; requiring specialized skills and other supportive capabilities; and
WHEREAS, sufficient COUNTY resources are not available to provide such services; and
WHEREAS, the AGENCY represents that it is qualified and possesses sufficient skills and the
necessary capabilities, including technical and professional expertise where required, to perform the BLS
services set forth in this Contract;
THEREFORE, in consideration of the terms, conditions, covenants, and performance, contained
herein, the parties hereto mutually agree as follows:
I.

SERVICES
A.

The AGENCY shall perform such services and accomplish such tasks, as are identified and
designated as AGENCY responsibilities throughout this Contract (Exhibit ‘A’).

B.

The COUNTY, through the Thurston County Emergency Medical Services Fund, shall
provide the AGENCY with financial support and medical supplies, based on prior year call
volume for said agency.
COUNTY BLS Supply Funds shall be used to provide emergency medical care or
emergency medical services, including training for such personnel and related equipment,
supplies, vehicles, structures needed to provide this care or service, and/or encourage
preventative health measures. Expenses shall be consistent with the level of the public
agency’s State Department of Health Certification. These funds may be expended directly
by COUNTY on behalf of the providing agency, or by the providing agency with
reimbursement requested from COUNTY. The expended amount shall not exceed the
amount allocated for each providing agency (Exhibit ‘B’).

LFD3 BLS AGENCY CONTRACT

1

COUNTY Financial Support is provided directly to each jurisdiction to cover a portion of the
costs for the provision of their BLS service delivery. The amount shall not exceed the
amount allocated for each providing agency (Exhibit ‘B’).

II.

C.

The COUNTY shall provide funding for the provision of certain occupational health
vaccination and testing services, to include Hepatitis B vaccination series, Titer tests,
Tuberculosis tests, Tetanus/Diphtheria/pertussis (Td or Tdap) and influenza vaccines for all
Thurston County EMS/Fire agency EMS providers in addition to the Supply and Direct
Support amounts.

D.

COUNTY shall provide and manage modems, for the ePCR system, as well as ePCR
hardware/software, and associated support. AGENCY is responsible for providing a point of
contact to COUNTY’s Medic One Business Application Administrator. AGENCY is
responsible for providing unlimited cellular data for each modem it uses.

E.

AGENCY shall provide COUNTY with access to COUNTY provided hardware.

F.

AGENCY shall not abuse or misuse COUNTY equipment.

EFFECTIVE DATE; DURATION
The term of this Contract and the performance of the AGENCY shall commence on January 1, 2019
and will terminate on December 31, 2019. This agreement replaces all prior interlocal agreements
regarding the subject matter contained in this agreement. This Contract may be extended or
terminated every year up to 5 years from the original contract effective date, upon mutual agreement
between the parties hereto and pursuant to the terms and conditions herein.

III.

IV.

THE EMERGENCY MEDICAL SERVICES COUNCIL
A.

The EMS Council is formally established by Thurston County Board of Commissioners
Resolution No. 6131, and the EMS Council is recognized by the Washington State
Department of Health.

B.

The EMS Council shall advise the COUNTY with regard to the formulation and implementation
of an Emergency Medical Services System consistent with State and Federal guidelines,
including budget allocations. The EMS Council is not a party to this Contract, and nothing
herein shall serve to create third party rights in favour of the EMS Council, or any other person,
or entity not specifically identified as a party to this Contract.

COMPENSATION AND METHOD OF PAYMENT
A.
B.
C.
D.

No payment by the COUNTY shall be made for any service rendered by AGENCY except for
services identified and set forth in this Contract.
Purchase requests over $39,999.00 requires prior approval from Thurston County Board of
County Commissioners (“BoCC”). Purchase requests over $39,999.00 must be received at
least 30 calendar days prior to ordering the item or service.
Goods and services should be ordered by November 1st of each year and must be received
by December 31st.
Invoices and reimbursement requests need to be submitted within 30 days from the date item
is received.
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E.

V.

Invoices and requests for reimbursement for goods and services delivered in December must
be received in the COUNTY’s Medic One office no later than January 15th of the following
year,

ESTABLISHMENT AND MAINTENANCE OF RECORDS
A.

The AGENCY agrees to maintain books, records and documents and accounting procedures
and practices which accurately reflect all direct and indirect costs related to the performance
of this Contract. Such fiscal books, records, documents, reports and other data shall be
maintained in a manner consistent with the "Budgeting, Accounting, Reporting System for
Counties and Cities, and Other Local Governments," referred to as "BARS," as issued by the
Office of the State Auditor, State of Washington.
The AGENCY further agrees that the COUNTY and/or State/Federal officials shall have the
right to monitor and audit at their own expense the fiscal components of the AGENCY to
ensure that actual expenditures remain consistent with the terms of this Contract.

B.

The AGENCY shall retain all books, records, documents and other material relevant to this
Contract for the amount of time required by the State of Washington. The AGENCY agrees
that the COUNTY or its designee shall have full access and right to examine any of said
materials at all reasonable times during said period.

C.

The AGENCY'S fiscal management system shall include the capability to provide accurate,
current and complete disclosure of the financial status of this Contract upon request.

D.

The patient care records of the Agency as submitted per Exhibit ‘A’ shall be accessible by the
AGENCY for planning, quality control and all applicable public records requests.

E.

The County and Agency must enter into a Business Associate Agreement on the ownership
of records in the ePCR system, a/k/a patient care records, in accordance with HIPAA and the
public records statute.

VII. ASSIGNMENT/SUBCONTRACTING
A.

The AGENCY shall not assign any portion of this Contract without the written consent of the
COUNTY, and it is further agreed that said consent must be sought in writing by the AGENCY
not less than fifteen (15) days prior to the date of any proposed assignment.

B.

Any work or services assigned hereunder shall be subject to each provision of this Contract
and proper bidding procedures where applicable as set forth by local, State and/or Federal
statutes, ordinances and guidelines.

VIII. FUTURE SUPPORT
The COUNTY makes no commitment to future support and assumes no obligation for future support
of the activity contracted for herein, except as may be expressly set forth in this Contract. All
compensation methods and formulas shall be reviewed for appropriateness each contract period.
IX.

COMPLIANCE WITH LAWS
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The parties, in performance of this Contract, agrees to comply with all applicable local, State and/or
Federal laws and ordinances, including standards for licensing, certification and operation of
facilities, programs and accreditation, and licensing of individuals and any other standards or criteria
as described in this Contract to assure quality of services.
X.

XI.

NON-DISCRIMINATION IN EMPLOYMENT AND SERVICES
A.

The COUNTY and the AGENCY are equal opportunity employers.

B.

The AGENCY agrees that it shall not discriminate against any employee or applicant on the
grounds of race, color, religion, sex, sexual orientation, national origin, creed, marital status,
age, veteran status, or the presence of any disability; provided that the prohibition against
discrimination in employment because of disability shall not apply if the particular disability
prevents the particular worker involved from performing the occupational requirements of the
job. The AGENCY shall take such action with respect to this Contract as may be required to
ensure full compliance with state and federal law.

C.

The AGENCY shall not, on the grounds of race, color, sex, sexual orientation, religion, national
origin, creed, marital status, age, veteran status or the presence of any disability deny any
individual any services or other benefits provided under this Contract.

RELATIONSHIP OF PARTIES
A.

No agent, employee, servant or representative of the AGENCY shall be deemed to be an
employee, agent, servant or representative of the COUNTY for any purpose, and the
employees of the AGENCY are not entitled to any of the benefits the COUNTY provides for
COUNTY employees. The AGENCY shall be solely and entirely responsible for its acts and
for the acts of its agents, and employees during the performance of this Contract.

B.

The COUNTY will not exercise control and direction over the work of the AGENCY, with the
exception of agency personnel operating under Department of Health’s approved protocol,
and is interested primarily in the results to be achieved. However, the services contemplated
herein must meet the general financial approval of the COUNTY and shall be subject to the
COUNTY'S general rights of financial inspection and review to secure the satisfactory
completion hereof.

C.

In the event that any of the AGENCY'S employees or agents, carry on activities or conduct
themselves in any manner which may jeopardize the funding of this Contract, the AGENCY
shall be responsible for taking adequate measures to prevent said employee or agent from
performing or providing any of the services contained in this Contract.

D.

Communications between the AGENCY and the COUNTY shall be addressed to the regular
place of business:
THURSTON COUNTY
c/o MEDIC ONE DIRECTOR
2703 PACIFIC AVE SE, SUITE C
OLYMPIA, WA 98501

E.

LACEY FIRE DISTRICT 3
c/o FIRE CHIEF
1231 FRANZ ST SE
LACEY, WA 98503

In the event that the COUNTY the AGENCY individually or collectively with other AGENCIES
providing EMS under this contract have reached an impasse regarding a material portion of
this contract, the COUNTY and the AGENCY/AGENCIES may mutually agree to seek the
services of a neutral third party for the purposes of fact finding and resolution recommendation
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regarding the specifics of the impasse. The neutral third party entity shall be mutually agreed
upon by all parties prior to engagement of the neutral third party entity. Further, all parties
shall agree to the purpose for which the neutral third party entity shall be engaged and said
purpose will be reduced to writing and signed by all parties. The recommendation of the third
party shall be considered a non-binding recommendation. The cost of neutral third party fact
finding services and recommendation shall be borne equally by all parties involved.
XII. POLITICAL ACTIVITY PROHIBITED
None of the funds, materials, property or services provided directly or indirectly under this
Contract shall be used for the purpose of assisting a campaign for election of any person to
any office or for the promotion of or opposition to any ballot proposition.
XIII. INDEMNIFICATION; HOLD HARMLESS
A.

All services to be rendered or performed under this Contract shall be performed or rendered
entirely at the AGENCY'S own risk and the AGENCY expressly agrees to indemnify and hold
harmless the COUNTY and all of its officers, agents, employees, or otherwise, from any and
all liability, loss or damage including reasonable costs of defense that they may suffer as a
result of claims, demands, actions, or damages to any and all persons or property, costs or
judgments against the COUNTY or any person which result from or arise out of the services
to be performed by the AGENCY under this Contract; provided, this section shall not apply to
liability resulting exclusively from errors or omissions of the COUNTY, its officers, or
employees.

B.

The COUNTY expressly agrees to indemnify and hold harmless the AGENCY and all of its
officers, agents, employees, or otherwise, from any and all liability, loss or damage including
reasonable costs of defense that they may suffer as a result of claims, demands, actions, or
damages to any and all persons or property, costs or judgments against the AGENCY which
result from or arise out of the failure of products or equipment provided by the COUNTY to
the extent such failure results from the negligence of the COUNTY, or the services to be
performed by the AGENCY as a result of acting under the express and negligent direction or
control of a COUNTY agent or representative, excluding the Medical Program Director or any
other medical doctor.

C.

In the event that a claim and/or lawsuit is brought against a party to this Agreement, or against
any party’s officers, officials or employees for actions arising out of their conduct in responding
to a request for assistance, it shall be the duty of each such party to promptly notify the other
parties that actually responded to the event which is the subject of such claim or lawsuit that
the same has been initiated.

D.

Solely for purposes of enforcing the indemnification obligations of a party under this
Section XIII, each party expressly waives, by mutual negotiation, its immunity under Title
51 of the Revised Code of Washington, the Industrial Insurance Act, and agrees that the
obligation to indemnify, defend, and hold harmless provided for in this Section XIII extends
to any such claim brought against the indemnified party by or on behalf of any employee
of the indemnifying party. The foregoing waiver shall not in any way preclude the
Indemnifying party from raising such immunity as a defense against any claim brought
against the indemnifying party by any of its employees.

XIV. INSURANCE
The AGENCY shall maintain insurance coverage sufficient to insure their operations, including
LFD3 BLS AGENCY CONTRACT

5

professional legal liability and general liability either through membership in a Washington State
approved government risk pool or through commercial insurance. Commercial coverage must meet the
following minimum requirements:
1. Professional Legal Liability: The coverage shall apply to liability for a professional error, act or
omission arising out of the scope of the AGENCY’S services provided subject to this Contract.
Coverage shall not exclude bodily injury, property damage or hazards within the scope of the
AGENCY’S services subject to this Contract.
2. Commercial General Liability: The AGENCY shall maintain Commercial General Liability
coverage for bodily injury, personal injury and property damage, subject to limits of not less than
$1,000,000 per loss, or equivalent coverage provided through a joint self-insurance program
approved by the Washington State Risk Manager.
a. The AGENCY’S general liability insurance shall apply separately to each insured against
whom claim is made or suit is brought, except with respect to the limits of the insurer’s
liability.
3. Other Commercial Insurance Provisions
a. The AGENCY’S liability insurance provisions shall be primary with respect to any insurance
or self-insurance programs covering the COUNTY, its elected and appointed officers,
officials, employees and agents.
b. The AGENCY shall place insurance with insurers licensed to do business in the State of
Washington and having A.M. Best Company ratings of no less than A-, with the exception
that excess and umbrella coverage used to meet the requirements for limits of liability or
gaps in coverage need not be placed with insurers or re-insurers licensed in the State of
Washington, or equivalent coverage provided through a joint self-insurance program
approved by the Washington State Risk Manager.
c. Certificates of Insurance or other reasonable notices of coverage shall be provided to the
Office or Department issuing the Contract. The address of the Certificate Holder shall be
shown as the current address of the Office or Department. Written notice of cancellation or
change shall be mailed to the COUNTY at the following address:
Attn: Risk Analyst
Human Resources
2000 Lakeridge Drive S.W.
Olympia, Washington 98502
XV. SUSPENSION, TERMINATION AND CLOSE-OUT
If the AGENCY fails to comply with the terms and conditions of this Contract, the COUNTY may
pursue such remedies as are legally available including, but not limited to, the suspension or
termination of this Contract in the manner specified herein.
A.

Suspension: If the AGENCY fails to comply with the terms of this Contract, or whenever the
AGENCY is unable to substantiate full compliance with the provisions of this Contract, the
COUNTY may suspend the Contract pending corrective action or investigation, after first
allowing a reasonable period for the AGENCY’S cure. The COUNTY shall provide written
notice of intent to suspend the Contract, and shall set forth the actions the AGENCY must
take, and the time frame within which such action must occur to avoid suspension. If, following
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such reasonable period for cure the AGENCY fails to cure, the COUNTY may suspend the
Contract pending corrective action or investigation by COUNTY employees or their agents.
The effective date of suspension shall not be less than seven (7) business days following
written notification of suspension to the AGENCY. The suspension shall remain in full force
and effect until the AGENCY has taken corrective action to the satisfaction of the COUNTY
and is able to substantiate its full compliance with the terms and conditions of this Contract.
No obligation incurred by the AGENCY during the period of suspension shall be allowable
under the Contract except any reasonable, proper and otherwise allowable costs which the
AGENCY could not avoid during the period of suspension. If the AGENCY has corrected its
action(s) to the satisfaction of the COUNTY, the COUNTY shall immediately notify the
AGENCY in writing that the period of suspension has ended, and shall specify the effective
date of the end of such suspension.
B.

Termination for Cause by County: If the AGENCY fails to cure the non-compliance issues that
resulted in a suspension of the Contract by the COUNTY, and any of the below-listed
conditions exist, the COUNTY may terminate this Contract in whole or in part. If the COUNTY
exercises its right to terminate the Contract, it shall notify the AGENCY in writing of the
effective date of the termination, and shall set forth the reasons for termination. The COUNTY
shall not give less than 21 days' notice of intent to terminate the Contract. After the effective
date of termination, no charges incurred by the AGENCY under any terminated portions of
the Contract are allowable as against the COUNTY, except for any charges reasonably
incurred or encumbered prior to the AGENCY receiving notice of intent to terminate.
Non-compliance, and one of the following conditions provides cause for termination:
1.
The lack of compliance with the provisions of this Contract are of such scope and
nature that the COUNTY deems continuation of this Contract to be substantially
detrimental to the interests of the COUNTY;
2.

The AGENCY has failed to take satisfactory action to correct non-compliance as
directed by the COUNTY or its authorized representative within the time specified
by same and as set forth in the request to cure notice in Section XVI A.

C.

Termination for Cause by Agency: In the event the COUNTY fails to comply with the terms
and conditions of this Contract, the AGENCY shall give notice of such failure and allow a
reasonable period for the COUNTY’S cure. Thereafter, in the event the COUNTY fails to cure,
the AGENCY may terminate part or all of this Contract upon sixty (60) days written notice to
the COUNTY.

D.

Termination for Other Grounds: This Contract may also be terminated in whole or in part as
follows:

E.

1.

By either party with the mutual consent of the other party, in which case the two parties
shall devise by mutual written agreement, the conditions of termination including the
effective date thereof and in case of termination in part, that portion to be terminated;

2.

By the COUNTY, if the funds allocated by the COUNTY via this Contract are from
anticipated sources of revenue, and if the anticipated sources of revenue do not become
available for use in purchasing said services.

Close-Out: In the event that this Contract is terminated in whole or in part for any reason, the
following provisions shall apply:
1.

Upon written request by the AGENCY, the COUNTY shall make or arrange for payment
to the AGENCY of allowable reimbursable costs not covered by previous payments;
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2.

The AGENCY shall immediately refund to the COUNTY any monies paid in advance for
services not performed;

3.

The AGENCY shall submit, within thirty (30) days after the date of expiration of this
Contract, all financial, performance and other reports required by this Contract;

4.

In the event a financial audit has not been performed prior to close out of this Contract,
the COUNTY retains the right to withhold a just and reasonable sum from the final
payment to the AGENCY after fully considering the recommendations on disallowed
costs resulting from the final audit.

XVI. JURISDICTION
A.

This Contract has been and shall be construed as having been made and delivered within the
State of Washington, and it is agreed by each party hereto that this Contract shall be governed
by the laws of the State of Washington, both as to interpretation and performance.

B.

Any action of law, suit in equity, or judicial proceeding for the enforcement of this Contract or
any provisions thereof, shall be instituted and maintained only in any of the courts of
competent jurisdiction in Thurston County.

XVII. SEVERABILITY
A. It is understood and agreed by the parties hereto that if any part, term or provision of this
Contract is held by the courts to be illegal, the validity of the remaining provisions shall not be
affected, and the rights and obligations of the parties shall be construed and enforced as if the
Contract did not contain the particular provision held to be invalid.
B. If it should appear that any provision hereof is in conflict with a statute of the State of
Washington, said provision which may conflict therewith shall be deemed modified to conform
to such statutory provision.
C. This Agreement does not establish a separate legal entity, joint board, or administrative section
for the purpose of acquiring, managing, or disposing of property, or any other financial obligation
allowed under the Act.
D. This Agreement does not provide for jointly owned property. All property presently owned or
hereafter acquired by one party to enable it to perform the services required under this
Agreement, shall remain the property of the acquiring party in the event of the termination of
this agreement.
XVIII. ENTIRE AGREEMENT
The parties agree that this Contract is the complete expression of the terms hereto and any oral
representations or understandings not incorporated herein are excluded. This agreement replaces
all prior interlocal agreements regarding the subject matter contained in this agreement. Further,
any modification of this Contract shall be in writing and signed by both parties. Failure to comply
with any of the provisions stated herein shall constitute material breach of contract and is cause for
termination. Both parties recognize time is of the essence in the performance of the provision of
this Contract. It is also agreed by the parties that the forgiveness of the non-performance of any
provision of this Contract does not constitute a waiver of the provisions of this Contract.
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XIX. NO THIRD PARTY LIABILITY
This Contract shall not be construed to provide any benefits to or create a cause of action for
or on behalf of any third parties. Specifically and without limiting the foregoing, this Agreement
shall not create or be construed as creating an exception to the Public Duty Doctrine.
XX. DISPUTE RESOLUTION
The parties shall use reasonable efforts to mediate any dispute arising under this Contract. In
the event of such a dispute, each party may, upon mutual agreement of both parties, designate, in
writing, not more than three (3) candidates it proposes to act as a non-binding mediator within
ten (10) days following notification of a dispute. If the parties cannot agree on one of the
mediators from the combined list within five (5) days, then the parties shall promptly meet and
· select a mediator by blind draw. Upon selection of the mediator, the parties shall within fortyfive (45) days or as soon thereafter as possible, meet and engage in a mediation of the dispute
with the assistance of the mediator. The cost for the mediation services shall be borne equally
between the parties, each party paying one-half of the cost. The mediator shall determine
reasonable procedures. Testimony and briefing, if any, provided to the mediator shall be
inadmissible in any subsequent court proceedings. If mediation fails to resolve the dispute, the
parties may thereafter seek redress in a court of competent jurisdiction. Nothing in this section
shall be construed to prohibit either party from exercising its right to terminate this Agreement
as otherwise provided in this Agreement or be construed as a pre-condition to the exercise of
such right to terminate.
XXI.

EQUAL OPPORTUNITY TO DRAFT
Each party has had opportunity to consult with counsel in connection with the negotiation, execution
and delivery of this Contract. Each of the provisions of this Contract has been reviewed and
negotiated, and represents the combined work product of both parties hereto. No presumption or
other rules of construction which would render the provisions of this Contract in favor of or against
the party preparing the same will apply in connection with the construction or interpretation of any
of the provisions of this Contract.

XXII.

MISCELLANEOUS
Successors. All of the terms, covenants, and conditions in this Contract shall extend to and
bind any approved legal successors and assigns of the parties hereto.
Effect of Recitals The headings and recitals in this Contract are for convenience only and do
not in any way limit or amplify the provisions of this Contract
Recording. The parties shall ensure that copy of this Contract is filed with the Thurston County
Recorder's Office or posted by subject on either party's website.
No Agency Created. This Contract does not create a partnership between the parties and
no separate legal entity is created by this Contract. No real or personal property belonging to
the COUNTY shall be exchanged with AGENCY during the performance of this Contract. No
real or personal property belonging to the AGENCY shall be exchanged with COUNTY during
the performance of this Contract.
Contract Administration. This Contract shall be administered by the Fire Chief of the
AGENCY and the COUNTY's Executive Officer.
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DATED:

DATED:

LACEY FIRE DISTRICT 3

THURSTON COUNTY MEDIC ONE

Steve Brooks, Fire Chief

Kurt Hardin, Director
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EXHIBIT A: SERVICES
I.

SERVICE AREA
The following services shall be provided within Thurston County during the term of this
Contract.

II.

SERVICES
A.

The AGENCY shall provide BLS patient care as dispatched and following all applicable
COUNTY Medic One protocols.
a. For non-transporting units, AGENCY shall submit the patient care reporting data
as required by the COUNTY’s current patient care data management system to
the COUNTY within one (1) hour of the EMS run.
b. For transporting units, AGENCY shall submit the patient care reporting data before
the unit leaves the hospital. If the ePCR system has failed, and patient care
reporting data must be submitted in paper form, AGENCY shall be submit data
within 24 hours.

B.

The AGENCY assumes all responsibility for equipment/supplies received.

C.

COUNTY shall have supply orders filled and ready for pickup on the date requested by
the Agency. Orders must be submitted no later than 2 business days prior to pick up.
Orders not picked up by the Agency on the date requested will be returned to stock,
unless prior notification is given for a delayed pick up.

D.

AGENCY shall notify COUNTY within 30
purchased/received, for reimbursement requests.

E.

County shall provide monthly BLS supply fund expenditure reports no later than the 10th
day of each month.

F.

AGENCY shall reconcile accounts within 30 days of receiving COUNTY’s monthly BLS
supply fund expended report.

G.

AGENCY shall use COUNTY ePCR in the field for patient care, and perform periodic
updates as required.

H.

AGENCY shall leave modems, utilized by ePCR, powered on at all times.

I.

AGENCY shall report ePCR outages upon recognition of failure.

J.

AGENCY shall conduct OTEP, in accordance with COUNTY requirements.

K.

AGENCY shall establish, in writing, a BLS POC (point of contact), and provide this to
the COUNTY.

L.

Agency shall provide BLS level of service in accordance with State Statute and
Department of Health approved protocols.
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EXHIBIT B: PAYMENT
Payment shall be based on prior year call volume for Emergency Medical Services using the following
formula. Formula may be updated by the EMSC without opening of this contract

EMS CALL DATA

BLS DIRECT and SUPPLY SUPPORT
FINANCIAL SUPPORT

SUPPLIES & EQUIPMENT

Budgeted:

Agency

Run

% of

Base

Volume

Volume

Amount

Budgeted:

$9.03
Per
Call

$0.71

Agency

Base

MCT/Call

Total

Amount

$11.60
Per
Call

Agency
Total

Funding Methodology:
• Base amount plus reimbursement per call.
• Call volume calculated by TCOMM in January (previous year call volume) and published in February.
• BLS Direct Support (2018 funding levels; 2019 funding determined based on TCOMM call volume).
•
2018 Financial Support
 Base amount; $9.03 per call; $0.71 MCT/Call
•
2018 Supplies and Equipment
 Base Amount; $11.60 per call
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